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The use of certain electronic devices while operating forklifts, cranes, and other motorized equipment is
prohibited. The prohibited devices include cellular telephones, portable musical devices requiring headphones,
(i.e. walkmans, radios, cd players, etc). These prohibited devices shall not be used, worn, or otherwise engaged
while operating motorized equipment.

This prohibition does not include devices used in the routine course of work, such as portable two-way radios or
radios used for signaling. Vehicle installed radios not requiring the use of headphones are allowable when
played at levels which do not interfere with the safe operation of the equipment.

Compliance / Non-Compliance:

All operators of equipment shall comply with this policy. Due to the safety implications of non-compliance,
individuals not complying with this policy may be immediately removed as an equipment operator, and shall be
subject to the discipline policy.

Vehicle/Forklift Safety

It is the responsibility of the operator to report any defects that my affect the operation of a vehicle. A checklist will be
furnished with each vehicle to be completed each day before the vehicle is dispatched. At any time the vehicle does not

meet expectations, notify the supervisor immediately.

The Facility will establish a preventive maintenance program for each vehicle. Separate preventive maintenance
programs will exist for vehicle. The Maintenance Foreman is responsible for maintaining the PM Program
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¢ Both drivers and employees who work around these vehicles are required to follow these operating rules and
procedures:

*  Only authorized drivers who are trained in safe operation may operate forklifts.

¢ Do notride on the forks of any lift truck/forklift.

¢ Passengers are not allowed on any forklift,

* Do not place any part of your body outside the running lines of a forklift, or between the mast uprights or other parts
of the truck where shearing or crushing hazards exist,

* Do not stand, pass, or work under the empty or loaded elevated portion of any industrial truck, unless it has been
blocked effectively to prevent it from falling.

*  Check the vehicle at least once each shift to ensure that the following are operating properly:

TIRES LIGHTS FUEL SYSTEM BATTERY STEERING MECHANISM
CONTROLLERHORN LIFT SYSTEM BRAKES BACK-UP ALARM

*  Any vehicle in need of repair should not be used until repairs have been made.

* Look in the direction of travel, and don't move the vehicle until you see that your path is clear of people and
objects.

* Do not drive toward anyone standing in front of a bench or other structure; if the vehicle fails
mechanically, or you misjudge distance, that person may be trapped between your  truck and the
structure.

* Do not exceed the authorized safe speed.

* Do not pass other trucks traveling in the same direction at intersections, blind spots, or other dangerous
locations.

* Maintain a safe distance from other vehicles. For trucks traveling in the same direction, a safe distance
would be 3 truck lengths or a 3 second time lapse passing the same point.

= Observe all traffic regulations.

¢ Slow down and sound the horn at cross aisles and other locations where vision is obstructed.

* Carry the forks as low as possible consistent with safe operation.

¢ Cross over railroad tracks diagonally wherever possible. Do not park closer than eight feet six inches from
the centerline of the railroad tracks.

¢ Do not load industrial trucks in excess of their rated capacity.

¢ Do not move a loaded vehicle until the load is secure.

e Ifthe load obstructs forward view, drive backwards.

* Ascend or descend a grade slowly with the load upgrade.

¢ Do not tilt the load with the mast extended past the center of gravity.

* Do not drive a vehicle into any elevator unless you are specifically authorized to do so.

e Before entering the elevator, make sure that your vehicle and load will not exceed the rated capacity of the
elevator. Once your vehicle is on the elevator, shut the power off, and set the brakes.

e Before you drive your vehicle on a floor, platform, or into rail cars, trucks, or trailers be certain the structure
will support the loaded vehicle.

*»  When you leave the fork lift bring the mast to the vertical position, place the forks on the floor, shut the
power off and curb or block the wheels (if parked on an incline).

USING A FORKLIFT TRUCK TO ELEVATE EMPLOYEES

THE PLATFORM g
*  When a forklift is used to elevate employees, the lift must be equipped with a "safe" work platform.
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Walking safely In marine terminals - The employer should inform anyone walking and/or working in marine terminals
about traffic hazards and how to protect themselves from injury. Employers should point out the following to pedestrians
in marine terminals:

*

The OSHA requirement that designated walkways must be provided and used. Marked or designated areas shall
be set aside within a container or roll-on/roll-off terminal for passage of employees to and from active cargo
transfer points, except where the employer provides transportation to and from these points (§1917.71(d)(1));
Pedestrians should be aware that drivers cannot see them when they are in a vehicle’s “blind spot,” Pedestrians
should avoid these blind spots whenever possible. When approaching or walking near vehicles, it is essential that
they make eye contact with the operator and be sure that the operator acknowledges them;

The OSHA requirement that each employee working in the immediate area of container handling equipment or in
the terminal’s traffic lanes wear a high visibility vest (or equivalent protection) (§1917.71(e));

Pedestrians should make sure that their movements are predictable (not darting out suddenly from behind or
between containers and not suddenly changing directions);

Avoid placing items on rolling or moving equipment. Loose items can fall off the equipment and strike someone;
and

Be aware of the swing radius on forklifts and other similar vehicles, The rear wheels of forklifts enable these
machines to turn sharply and quickly.

YEHICLE MAINTENANCE
In the normal activities of vehicle maintenance, it is essential that adequate safety standards be prescribed and observed by
all shop and company personnel. This should help promote efficiency and reduce the possibility of personal injury and
property damage.

Oil and grease-soaked rags or other waste should be disposed of in self-closing metal waste cans approved (UL or FM) by
SAFETY recognized fire protection laboratories.

MECHANICAL HOIST/LIFTS

Every mechanical automotive hoist should have a brake that will automatically hold twice the rated load at whatever
level it may be when lifting ceases.

* Hydraulic lifts have devices that will hold the load independently of the lifting means at the maximum "up” position.

» Hoists should never be used to lift vehicles that weigh beyond the rate lift's capacity or to lift one end of the vehicle
only.

» The condition of lifts should be checked monthly. Leaks should be repaired and oil levels maintained on hydraulic
lifts.

e Controls on lifts should require continuous pressure from the operator and at a distance so the operator will not be
struck by the falling load if the [ift falls.

*  No person should stand in front of vehicles being driven onto the lifts and no person should remain in a vehicle being
lifted. No bystanders should be allowed near equipment being lifted.

s All lifts should have safety legs which will hold the load if the lift fails.

» Employees must always place these legs properly before working under raised equipment.

*  Wearing safety goggles will save the annoyance of workers getting dust and an occasional serious injury from foreign
particles in the eye.

» Employees should never put their hands over grease gun nozzles (grease can be forced under the skin if the gun
handle is pulled).

*  When lubricating springs, stand clear of lubricant spray to avoid inhalation.

e The tops of grease cylinders must be securely screwed or clamped in place to prevent blowing off under pressure.

JACKS

The rated load should be legibly and permanently marked in a prominent location on the jack by casting,
stamping, or other suitable means,

OPERATION AND MAINTENANCE:
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Excavator operator

Skid steer operator

JLG operator

Top pick Container lift operator
Fork lift operator

Sweeper operator
Track-mobile operator

TR e oo o

4, Qualification Procedures:

a. Safety Precautions:
-Identify all general safety precautions related to the safe operation of the unit. -Identify all
emergency stop stations.
-Know and discuss the limitations of the equipment

b. Basic / General knowledge of machine:
-Read and understand the operator’s manual for the specified equipment
-Identify all of the major components of the machine,
-Identify and explain the functions of all controls at all stations,

¢. Operational Tasks:
With qualified supervision:
-Perform a pre and post operational checks and
-Prove the ability to safely operate the equipment.

d. Final qualification requirements:
-Supervisor will conduct an oral and/or written examination and give a recommendation for
qualification.
-Department manager, final signature
-Noted/update qualification chart by Supervisor.
-Supervisor/ HR will ensure logged in individual training record.

Refresher Training Policy

Enclosure 1: Refresher Training Guide and Signature Sheet.

I. Per OSHA regulation 29 CFR 1910.178(I)}(4)(i) Refresher training, including an evaluation of the
effectiveness of that training, shall be conducted as required by paragraph (I)(4)(ii) to ensure that the
operator has the knowledge and skills needed to operate the powered industrial truck(equipment) safely.

2. Refresher training/evaluation in relevant topics shall be provided to the operator when: (one of the following
applies)

a. 1910.178(I)(4)(ii)(A) The operator has been observed to operate the vehicle(equipment) in an unsafe manner;

b. 910.178(1)(4)(ii)(B) The operator has been involved in an accident or near-miss incident;

c. 1910.178(1)(4)(ii)(C) The operator has received an evaluation that reveals that the operator is not operating the
truck(equipment) safely;
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Where appropriate, will provide suitable engineering controls to reduce noise exposure. Due to the complexity of some jobs,
it is difficult if not impossible to institute effective engineering controls for most noise exposures. Should this be the case,
then employees will be required to wear suitable hearing protectors.

PROVIDE HEARING PROTECTORS WHERE REQUIRED
will provide and require workers hearing protectors if their 8 Hr. TWA is above 90 dB.

will also make hearing protectors available to all employees exposed to a TWA above 85 dB. Any employee who may have
a significant threshold shift of hearing level will be required to wear hearing protectors if they are exposed to a TWA of 85
dB.

will provide workers with a choice of at least one type of earplug and one type of earmuff. On most jobs, there will be a
choice of two different types of earplugs.

will make a concerted effoit to find the right protector for each worker, one that offers the right attenuation, is accepted on the
terms of comfort, and is used by the employee.

MAINTENANCE OF RECORDS
All recordkeeping for this program will be maintained by the HR office. Records will include: audiometric testing results;
employee training. Safety Manager will maintain noise surveys; engineering controls implemented; and distribution and
purchase of hearing protectors. Safety Manager will also maintain the spreadsheet for tracking the annual/new hire Hearing
Testing, (See Appendix A)

WORK REQUIRING HEARING PROTECTORS
There are many jobs or type of work generally produce noise levels that intermittently or for short durations exceed the
permissible TWA, It is the policy of to require all workers who are engaged in the following jobs to war hearing protectors;

1. Area on the pedestal when conveyor is in operation.

2. Workers using or adjacent to the use of pneumatic tools such as chippers, hammers, grinders, or others making excessive

noise.
3. Extensive use of metal hammering, cutting, drilling, or forming. Use of impact devices for changing bucket cutting edges
and bolts.
4. Work around operating compressors and other noisy machinery.
5. Use around sand blasting equipment.

HEARING CONSERVATION
The following summary briefly discusses the required components of the hearing conservation program. (QSHA 3074).

MONITORING

-The hearing conservation amendment requires employers to monitor noise exposure levels in a manner that will accurately
identify employees who are exposed to noise at or above 85 decibels (dB) averaged over eight working hours, called an 8-hour
time-weight average (TWA). The exposure measurement must include all noise within an 80 dB to 130 dB range and must
be taken during a typical work situation. This requirement is performance oriented since it allows employers to choose the
monitoring method that best suits each individual situation.

-Under this revised amendment, employees are entitled to observe monitoring procedures and they must be notified of the
results of the exposure monitoring of their workplace. The method used to notify employees is left to the discretion of the
employers.

-Instruments used for monitoring employee exposures must be carefully checked or calibrated to ensure that the measurements
are accurate, Calibration procedures are unique to specific instruments. Employers have the duty to assure that the measuring
instruments they are using are properly calibrated. They may find it useful to follow the manufacturer's instructions to
determine when and how extensively to calibrate.

AUDIOMETRIC TESTING
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(D) Refer the employee for a clinical audio logical evaluation or an ontological examination, as
appropriate, if additional testing is necessary or if a medical pathology of the ear may be caused or
aggravated by the wearing of hearing protectors,

(E) Inform the employee of the need for an ontological examination if a medical pathology of the ear that
is unrelated to the use of hearing protectors is suspected.

[I. RECORDING REQUIREMENTS FOR OCCUPATIONAL HEARING LOSS ON THE OSHA 300
LOG

Beginning on January 1, 2003, employers were required to record work-related hearing loss cases when an
employee’s hearing test shows a marked decrease in overall hearing. 1f an employee's hearing test (audiogram)
revedls that the employee has experienced a work-related Standard Threshold Shift (STS) in hearing in one or
both ears, and the employee’s total hearing level is 25 decibels (dB) or more below andiometric zero (averaged at
2000, 3000, and 4000 Hz) in the same ear(s) as the STS, you must record the case on the OSHA 300 Log.
Employers can make adjustiments for hearing loss caused by aging, seek the advice of a physician or licensed
health care professional to determine if the loss is work-related, and perform additional hearing tests to verify.

Standard Threshold Shift

A Standard Threshold Shift, or STS, is defined in the occupational noise exposure standard at 29 CFR
1910.95(g)(10)(i) as a change in hearing threshold, relative to the baseline audiogram for that employee, of an
average of 10 decibels (dB) or more at 2000, 3000, and 4000 hertz (Hz) in one or both ears. In this case the STS
must only be reported to the employee. Please refer to the example below.

" Frequency Baseline Current —[ Difference
(Hz}) (dB) Audiogram (dB)

| (dB)
2000 1] 20 10

| 3000 5 10 5

4000 15 30 5

| Average 10 20 10

STS & a 25-dB Overall Reduction in Hearing Level

If the employee has shown an STS you must then examine the employee's overall hearing ability in comparison to
audiometric zero. Using the employee’s current audiogram, average the hearing levels at 2000, 3000, and 4000 Hz
to determine whether or not the employee's total hearing loss exceeds 25 dB from audiometric zero. In this case
the STS must be reported to the employee AND recorded on the OSHA 300 log, Please refer to the example

below.

Frequency | Baseline [ Current Difference
(Hz) (dB) Audiogram (dB)
4 dB)
2000 20 30 10
3000 30 35 5
4000 10 25 15
‘ Average 20 130 10

Entering a Hearing Loss Case in the OSHA 300 Log

In 2003, employers should record cases of occupational hearing loss either as an “injury” (single event acoustic
trauma) or “other illnesses” (long term noise exposure), as appropriate to the situation. Beginning on January 1,
2004, employers will record these cases in a separate column specifically designated for occupational hearing loss
on the OSHA 300 log.
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Each location must develop written emergency procedures that comply with 1910,147(e)(3) to be utilized at that
location. Emergency procedures for removing lockout/tagout should include the following;

1. Verification by employer that the authorized employee who applied the device is not in the facility.

2. Make reasonable efforts to advise the employee that his/her device has been removed. (This can be done
when he/she returns to the facility).

3. Ensure that the authorized employee has this knowledge before he/she resumes work at the facility.

H. Shift or Personnel Changes
Each facility must develop written procedures based on specific needs and capabilities. Each procedure must specify
how the continuity of lockout or tagout protection will be ensured at all times. See 1910.147(f)(4).

I. Procedures for OQutside Personnel/Contractors

Outside personnel/contractors shall be advised that the company has and enforces the use of lockout/tagout
procedures. They will be informed of the use of locks and tags and notified about the prohibition of attempts to
restart or re-energize machines or equipment that are locked out or tagged out.

The company will obtain information from the outside personnel/contractor about their lockout/tagout procedures
and advise affected employees of this information.

The outside personnel/contractor will be required to sign a certification form (see Attachment E). If outside
personnel/contractor has previously signed a certification that is on file, additional signed certification is not
necessary.

K. Training and Communication
Each authorized employee who will be utilizing the lockout/tagout procedure will be trained in the recognition of
applicable hazardous energy sources, type and magnitude of energy available in the work place, and the methods and
means necessary for energy isolation and control,

Each affected employee (all employees other than authorized employees utilizing the lockout/tagout procedure) shall
be instructed in the purpose and use of the lockout/tagout procedure, and the prohibition of attempts to restart or re-
energize machines or equipment that are locked out or tagged out.

Training will be certified using Attachment B (Authorized Personnel). The documentation of training will be retained
in the company’s files.

L. Periodic Inspection
A periodic inspection (at least annually) will be conducted of each authorized employee under the lockout/tagout

procedure. This inspection shall be performed by the Safety Coordinator.
The inspection will include a review between the Director of Operations and each authorized employee of that

employee's responsibilities under the energy control (lockout/tagout) procedure. The inspection will also consist of a
physical inspection of the authorized employee while performing work under the procedures.

TRAINING EVALUATION FORM
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MACHINE GUARDING PROCEDURE

The purpose of this machine guarding procedure is to prevent injury or death to personnel by requiring that certain
precautions be taken before machine operation begins.

All wheels, pulleys, belts, pinch point or points of operation must be securely guarded before any machining operations
begin.

Control systems must be in place using scissors, manual input and more selections. Interlocking and decision-making
circuitry and output elements to a machine operating mechanism shall be in place.

An authorized person with authority and responsibility will perform specific inspections of all operating machine
mechanisms to assure proper guarding,

All flywheels, belts, pulleys or nip-points less than seven feet off the ground must be guarded with a device which
encloses the pulley, belt or wheel,

Prime movers to include steam, gas, oil, air engines, motors, steam and hydraulic turbines and other equipment used as a
source of power, will be guarded at all points of operation where cutting, shaping, or forming is accomplished upon stock,
And, shall include such other points as may offer a hazard to the operator in inserting or manipulating stock in the
operation of a machine.

WARNING
Any person responsible for operating a machine who removes or otherwise defeats a guarding system without

authorization will be subject to dismissal.

EMPLOYEE TRAINING
All employees who are responsible for following this procedure must receive training in the procedure. This includes

employees who perform any machine operations.

Following initial training in machine guarding principals, each employee will receive an annual follow-up refresher
training session. This training will be conducted by the safety manager. These sessions shall include at a minimum the
following:

. Lecture regarding this procedure including its’ purpose, scope, and application,

2. Visual support materials including, but not limited to, video presentations of the importance of machine guarding.

3. Written procedure handout and a written quiz.

ENFORCEMENT /INSPECTION

Due to the severity of injury that could occur while not following these procedures, ; will strictly enforce this policy. The
primary responsibility lies with each supervisor for monitoring performance of their workers, Those employees found to
be in violation of these procedures will be subject to the disciplinary policy.

All surveys of workers performance shall be documented on the Company’s Safety Inspection Report Form. The
“inspection” must include the following information:

Identity of the machine or equipment and how it is guarded and how the guard operates and is utilized.

Date of inspection.

Employees included in the inspection.

Persons performing the inspection,

Corrective actions required and taken.

o o L0 Ra s

PHYSICAL BARRIER GUARDS
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ATTACHMENT A

Hazard Assessment Log

Hazard Assessment Log
DATE

Department Contaminants Exposure Leve| | PEL®* Controls
(8 hr TWA*)

61



EXHIBIT 4
Page 63 of 108



ATTACHMENT C

Hazard Evaluation

EXHIBIT 4 EXHIBIT 4
Page 248 of 294 Page 64 of 108

Process Hazard Evaluation for USA Inc.

DATE

Process Noted Hazards
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¢. The equipment is locked out as required by the (name of your organization) lockout
procedures.

Rubber Gloves and Mitts

Gloves and mitts issued, or available, to workers must be tested by the worker before being used, Visual and air testing
methods are to be used for daily checks. Gloves and mitts issued to or available for use by a worker are to be electrically
retested following the CAN/CSA Z259.4-M standard after a maximum of four months usage. Testing must be carried out
by an approved testing facility

Qualified Person
Where there is a dispute regarding the term ‘qualified person' for purposes of this occupational safety and health standard,
the following procedure will be used:
1. The worker or other individual(s) with concerns must raise the matter directly with the supervisor in charge of the
area or work,
2. The employee’s supervisor will review the employee's qualifications, level of knowledge and experience and
decide upon the employee's status and work limitations as a qualified person.

Requirements of the 'Electrical Safety Monitor'

Safety monitors must be present during any work that may breach exclusion zones or during work involving energized
equipment or wiring, The 'monitor' does not need to be a licensed electrician or be able to perform the electrical work
themselves.

The requirements the 'safety monitor' meet are that they:

. are competent in emergency electrical response;

. are aware of hazards and risks;

. be competent to observe, warn and communicate effectively;

. warn other individuals about unsafe approaches to the electrical equipment;

. are competent to assist with the electrical work;

. are authorized to stop the work if necessary; and

. not be assigned to other duties while monitoring.

] ON L s W0 e~

To 'assist' means to facilitate the performance of the work and;
a. be competent in isolation techniques;
b. be competent to rescue the person performing the electrical work; and
c. be able to provide direct assistance in an emergency; and if necessary
d. able to provide resuscitation (assessed in the last 24 months).

Live Test

When Lockout Procedures are being used no employee is to give a 'guarantee’ of isolation for the performance of a test on
isolated electrical equipment where an auxiliary power source could make the equipment live, This does not apply when
any live test to be performed on the electrical equipment will not be hazardous to the safety or health of the person
performing the live test.

Where a 'guarantee’ of isolation for the performance of a live test of isolated electrical equipment is given to a person in
charge of the test, that person then becomes the person in charge of the tests, the work area and all related equipment,
while the test is being performed. That person is also the person in charge of any other work that is being performed on
the equipment while the 'guarantee’ is in effect.

Every person performing a live test must warn all people who, during or as a result of the test, are likely to be exposed to a
hazard.

Unless otherwise specified in writing by a competent electrical safety person; no employee is to work on or near live
electrical equipment or wiring unless the employee is wearing outer clothing with full-length sleeves fastened at the wrists
and the clothing is fabricated from tightly woven natural materials as outlined in the electrical work clothing requirements
(NFPA 70E).
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Any changes to the Fall Protection Program (and alternative Fall Protection Plans, if in place) shall be approved
by the safety coordinator, and shall be reviewed by a qualified person as the job progresses to determine
additional practices, procedures or training needs necessary to prevent fall injuries. Affected employees shall be
notified of all procedure changes, and trained if necessary. A copy of this plan, and any additional alternative Fall
Protection Plans, shall be maintained at the jobsite by the Director of Operations.

Vil RESCUE PLAN FOR EMPLOYEES
This facility has a 24 hours emergency response team that can be notified through any of the roaming security
guards or by calling the security office.
All employees have cell phones and 2-way radios for constant communications.
Our employees must utilize the buddy system and always work in pairs when there is a need to utilize fall
protection devices,

Working at Heights Rescue Procedures
Introduction
The implementation and maintenance of a safe work environment is the collective responsibility of all employees,
contractors, and visitors to the jobsite. It is Logistec policy to provide prompt medical treatment when a worker is injured
on the jobsite. To do this, workers may have to perform a working at heights rescue to bring down a worker who has
fallen and is suspended in a safety harness.
This procedure applies to all managers, supervisors, forepersons, employees, subcontractors, and visitors of the Logistec
facility.
Purpose of Working at Heights Rescues
When a worker falls and is suspended in a harness, it’s important to rescue him or her as quickly as possible because of
the following reasons.

# The worker may have suffered injuries during the fall and may need medical attention.

e When workers are suspended in their safety harnesses for long periods, they may suffer from blood pooling in the
lower body. This can lead to suspension trauma.

»  Suspended workers may panic if they are not rescued quickly.
s The event that led to the fall may create additional risks that need to be addressed.
Emergency Planning
The three main parts of emergency planning are:
e Training
& Creating an emergency plan
¢ Qutlining rescue procedures.
Training
Employees shall attend a site-specific safety training session where they will review emergency response procedures and
receive instruction on alarms and assembly areas.

o Train Logistec employees on how to perform the rescue. These employees must know how to use the equipment
that is available to them at the Logistec and where they can find the equipment, They should review the rescue

procedure periodically.

Emergency Response Plan
If a worker falls and is suspended by a safety harness, implement the emergency fall rescue plan by following the steps
below.

» The site supervisor (or alternate foreperson) takes control of the situation.
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The site supervisor sounds the emergency alarm—verbal, two way radio and cell phone. All employees in the
immediate vicinity of the incident will stop working. The site supervisor quickly evaluates the situation and
identifies any further hazards that could arise,

The site supervisor or their designee goes to get help if workers are close by. If no one is close enough, the site
supervisor calls for help using two way radios or cell phone.

The site supervisor calls 911 to notify local police, fire, and ambulance if required as well as upper Management
{GM, Operations Manager and Assistant Manager, Safety Manager, Maintenance Manager

The site supervisor (or a worker assigned to the task) isolates the incident zone and its perimeter to limit further
exposure,

The site supervisor (or a worker assigned to the task) moves all non-affected personnel to a safe zone or directs
them to remain where they are,

The site supervisor enables radio silence at the facility, except for crisis communications from emergency
responders. These communications are conducted on a pre-selected “emergency only" radio channel.

The site supervisor sends a designated worker to the security entrance gate to meet the response team (police,
medical, fire, etc.) and ensure that they have a safe access path to the incident scene.

The site supervisor assembles the rescue team at the incident site as quickly as possible to determine the best
rescue procedure for the situation.

Rescue Procedures
JLG Platform Rescug — If the JLG is available on site and the suspended worker can be reached by the platform,

follow the procedure below.

[ ]

Bring the JLG to the incident site and use it to reach the suspended worker.
Ensure that rescue workers are wearing full-body harnesses attached to appropriate anchors in the JLG.

Ensure that the JLG has the load capacity for both the rescuer(s) and the fallen worker. If the fallen worker is
not conscious, two rescuers will probably be needed to safely handle the weight of the fallen worker.
Position the JLG platform below the worker and disconnect the worker’s lanyard when it is safe to do so.
When the worker is safely on the JLG, reattach the lanyard to an appropriate anchor point on the JLG if
possible.

Lower the worker to a safe location and administer first aid or CPR as needed.
Arrange transportation to hospital if required.

Forklift Man Basket Rescue — If the suspended worker can be reached by forklift utilizing a man basket the

following procdures should be utilized.

L]

Attach man basket securely to the fork lift per attachment requirements
Bring the fork lift to the incident site and use it to reach the suspended worker.
Ensure that rescue workers are wearing full-body harnesses attached to appropriate anchors in the man basket.

Ensure that the fork lift and man basket combined has the load capacity for both the rescuer(s) and the fallen
worker. If the fallen worker is not conscious, two rescuers will probably be needed to safely handle the weight
of the fallen worker.

Position the man basket below the worker and disconnect the worker’s lanyard when it is safe to do so. When
the worker is safely in the man basket, reattach the lanyard to an appropriate anchor point on the man basket if
possible.

Lower the worker to a safe location and administer first aid or CPR as needed.

Arrange transportation to hospital if required.
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Ladder Rescue — If a JLG or forklift with man basket is not available, use ladders to rescue the fallen worker with

the procedure outlined below.
o If the fallen worker is suspended from a lifeline, move the worker (if possible) to an area that rescuers can
access safely with a ladder.
e Setup the appropriate ladder(s) to reach the fallen worker,
» Rigseparate lifelines for rescuers to use while carrying out the rescue from the ladder(s).

¢ [f the fallen worker is not conscious or cannot reliably help with the rescue, at least two rescuers may be
needed.

» [Ifthe fallen worker is suspended directly from a lanyard or a lifeline, securely attach a separate lowering line
to the harness.

¢ Other rescuers on the ground (or closest work surface) should lower the fallen worker while the rescuer on the
ladder guides the fallen worker to the ground (or work surface).

¢ Once the fallen worker has been brought to a safe location, administer first aid and treat the person for
suspension trauma and any other injury.

» Arrange transportation to hospital if required.

Rescue from Work Area or Floor Below — If the fallen worker is suspended near a work area and can be safely
reached from the floor below or the area from which they fell, use the following procedure.

# Ensure that rescuers are protected against falling.

« If possible, securely attach a second line to the fallen worker’s harness to help rescuers pull the fallen worker
to a safe area. You will need at least two strong workers to pull someone up to the level from which they fell.

o Take up any slack in the retrieving line to avoid slippage.

«  Once the worker has been brought to a safe location, administer first aid and treat the person for suspension
trauma and any other injury.

»  Arrange transportation to hospital if required.

Post-Rescue Procedure
All non-affected workers should remain in the designated safe gathering zone until the site supervisor notifies them to do
otherwise.

The site supervisor and health and safety representative should

L

Begin the accident investigation.

Quarantine all fall-arrest equipment that may have been subjected to fall fatigue effects and/or shock loading for
further investigation.

Secure the area (the OHSA requires that an accident scene not be disturbed where a fatal or critical injury has
occurred).

Determine whether or not the jobsite-specific rescue and evacuation plans were followed as designed.

Record modifications or additions to the plans that the rescue team deems necessary.

Record all documented communications with fire, police, MOL, and other contractors involved. (When a fall
occurs and is arrested, you must notify the MOL in writing.)

Record all documented statements from employees, witnesses, and others.

Save all photographs of the incident.

Record all key information such as dates, time, weather, general site conditions, and specific accident locales
including sketches of the immediate incident area, complete with measurements if applicable.
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| Attachment A |

Alternate Fall Protection Plan for
Container Operations Handling Procedure

When moving containers onto or off of a vessel, a semi-automatic spreader bar (If available) will be employed.

When a semi-automatic spreader bar cannot be used due to the capacities of the crane or the location of the
containers, and we must employ the use of wire rope cables to discharge or load containers, ladders will be used
on the vessel to hook the cables onto the containers.

Any ladder that will be used for this purpose must be in good condition, and have intact non-skid feet (Most
vessel ladders will not meet these requirements). A second employee should foot the bottom of the ladder to
secure it from slipping.

If for any reason an employee is to be allowed on top of a container, that employee must:

e Be instructed to use a ladder to gain access onto the container, with another employee securing the feet
of the ladder. The ladder must extend a minimum of three feet above the top of the container.

¢ Be instructed as to the definition of a fall hazard is as it pertains to containers (within 3 feet of the
edge).

¢ Be instructed to stay as far away from the edge of the container as possible.

¢ Beinstructed to stay on hands and knees when approaching the fall hazard.

» Beinstructed to move slowly when on top of the containers.

If an employee is to be allowed on top of a container for any reason, there must be a supervisor present at all
times to ensure that the above instructions are followed.

Man-baskets attached to forklifts will be employed on the docks to hook or unhook the cables from the
containers, eliminating the need for an employee to go on top of a container on the dock.

The supervisor will document any instructions and training given to the employee during the pre-vessel safety meeting
as well as the start of the container operations.

FIRE PREVENTION FIRE AND EXPLOSION HAZARDS
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Smoking is permitted in designated areas only. Don't use ashtrays as waste paper receptacles, or don't use waste paper
receptacles as ashtrays.

Electrical
Make sure that all electrical cords are not frayed and that the connections with the receptacles and the machinery are
intact. Do not overload wiring. If cords become warm, this is the first sign of a possible overload.

Housekeeping
1. Don't allow excess paper or combustible products to pile up in the open, near equipment, or buildings.

2.Don't allow materials or boxes to be placed in the way of exit travel.
3.Keep material away from access to electrical panels. (3 FT in each direction)

¢ Fire / Explosion

Fire Dept. 211

Medical Emergency

E.M.T. Fire Rescue 911

Hazardous Material / 0il Spill

U. 8. Coast Guard - Ft. Lauderdale (954) 927-1611
National Spill Response (800) 424-8802

O 0 o0 OO0

EXPOSURE CONTROL PROGRAM FOR INDUSTRIAL EXPOSURE TO BLOODBORNE PATHOGENS
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PURPOSE

The purpose of this program is for the company to maintain compliance with applicable OSHA standards and requirements
regarding bloodborne pathogens. Provided below is additional information regarding how the OSHA standard is now
applicable.

SCOPE AND APPLICATION
This program applies to all employees with occupational exposure to blood and other potentially infectious materials,

The risk of infection with bloodborne pathogens is dependent on the likelihood of exposure to blood and other potentially
infectious matetials wherever that exposure occurs.

EMPLOYEES AT RISK

DEFINITIONS: Before becoming familiar with the program, there are several definitions that should be explained which
apply specifically to the program and OSHA regulation. The following definitions are included in paragraph (b) of the OSHA
standard and should be clearly understood by all personnel:

BLOOD Human blood, human blood components, and products made from human blood.

Bloodborne Pathogens - Bloodborne means pathogenic microorganisms that are present in human blood and can cause
disease in humans. These pathogens include, but are not limited to, Hepatitis B Virus (HBV) and Human
Immunodeficiency Virus (HIV).

Contaminated - The presence of the reasonably anticipated presence of blood or other potentially infectious materials on
an item or surface.

Contaminated Sharps - Any contaminated object that can penetrate the skin including, but not limited to, broken glass,
edges of metal, wires or edges of any sharp material.

Decontamination - The use of physical or chemical means to remove, inactivate or destroy bloodborne pathogens on a
surface or item to the point where they are no longer capable of transmitting infectious particles and the surface or item is
rendered safe for handling, use or disposal.

Occupational Exposure - Reasonably anticipated skin, eye, and mucous membrane contact with blood or other
potentially infectious materials that may result from performance of employee’s duties.

Universal Precautions - Treating ALL blood or body fluids as potentially infectious. (Note: Every person who may
transmit infection cannot be identified. Do ot take chances because it only takes one exposure to become infected,)

Work Place Transmission - In the work place, bloodborne pathogens are transmitted in the same ways. HBV, HIV and
other pathogens may be present in:

* Blood, vaginal secretions and certain other body fluids.

* Unfixed tissues or organs other than intact skin,

Means of Transmission - The method by which the virus enters the body. This can occur in several ways:
*Accidental cuts with a sharp object that is contaminated with infected blood or body fluids.
*Getting infected blood or body fluids on the skin, especially if the skin has open sores, nicks or cuts.
*QGetting infected bload or body fluids in the mucous membranes of the eyes, nose or mouth.

OTHER POTENTIALLY INFECTIOUS MATERIALS

i The following human body fluids:
a, Semen h. vaginal secretions
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SECTION P

LOGISTEC EVERGLADE LLC
SUBSTANCE ABUSE POLICY

GENERAL POLICY STATEMENT

Logistec Everglades LLC (Company) recognizes that the abuse of drugs and alcohol pose
very serious problems. The Company has a strong commitment to provide a safe and
efficient work place for all its employees and to promote high standards of employee
health. The possession, consumption, sale, gift, exchange or use of controlled substances,
illegal or unauthorized drugs, or alcohol and related paraphernalia on Company time or
on Company property, is prohibited. Likewise, being under the influence of any non-
prescribed controlled substance or of alcohol on Company time or on Company property
is prohibited, as well as off-the-job illegal drug activity or alcohol abuse that adversely
affects an employee's job performance or otherwise jeopardizes the safety of fellow
employees, other individuals, or Company equipment. It is prohibited to be under the
influence of any medication which may impair work ability, whether prescribed or not.

All applicants for employment must undergo a urine drug test and/or an alcohol screen
prior to the commencement of employment for Logistec Everglades LLC.

1.0 Objectives

|. To assist in maintaining a safe and healthy working environment for the Company's

employees, contractors, visitors, vendors, suppliers, customers, government officials,

and members of the general public.

To maintain a work environment that is free from the effects of alcohol or illegal and

unauthorized drugs.

3. To prevent injuries to persons and to protect the property of the company, its’
employees, contractors, vendors, customers, government agencies, and the general
public. '

4, To protect the reputation of the Company and its employees within the community,
the industry at large, and among our customers.

5. To minimize absenteeism and tardiness, improve productivity, and assure quality

3
2

performance,

6. To provide a clear, understandable policy regarding substance abuse in our
workplace. :

7. To assure fairness and equal administration of this policy for all employees of our
Company.

8. To articulate the procedures necessary for the administration of this program and
policy,

Substance Abuse Policy Page 1 of 8
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2.0 Prohibited Behavior

2.1 Itis prohibited to possess, and/or use on the Company premises, or on Company
time, any substance, including but not limited to alcohol, marijuana, cocaine, stimulants,
depressants, narcotics, hallucinogens, prescription drugs not properly prescribed, or not
for a bona fide medical use, so called "look-alike" drugs and drug paraphernalia. This
clause is not intended to apply to packages received as Christmas gifts and stored in an
employee's car, unless such gifts were opened on the work premises.

2.2 ltis prohibited for any employee on the Company premises or on Company time
to engage in work under the influence of any substance within the provisions of Section
2.1

23 ltis prohibited for any employee on the Company premises or on Company time
to engage in work when that employee has unacceptable levels of a legal substance or
unacceptable levels of an illegal substance as determined by proper screening and testing.
Unacceptable levels shall be determined in accordance with Attachment A. A positive
test result under the Company’s random testing program shall constitute a violation of
this policy.

2.3 ltis prohibited for any employee to engage in any negotiation, barter or
agreement regarding the sale or purchase of an illegal drug.

2.4 Itis prohibited for any employee to work under the influence of any medication
that may impair judgment, coordination or work ability, whether prescribed by a proper
person or not. Employees taking such prescription medication must report that
information to company management,

3.0 Administration

3.1 The company will select a recognized testing facility at each location where the
Company has a terminal facility.

3.2 The company shall issue a formal written policy to each employee hired by the
Company.

4.0 Enforcement and Administration Policy

4.1 This policy shall be enforced by qualified Company representatives upon personal
observation of a prohibited act or complaint of a prohibited act, or behavior consistent
with substance abuse. This policy shall further be enforced through the random testing of
employees pursuant to the Substance Abuse Testing Policy.

4.2 Testing/screening for the enforcement and administration of this Company policy
and work rule and the determination of unacceptable levels of the substances covered

Substance Abuse Policy rev, Page 2 of 8
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SECTION Q (4)

Aware of the growing importance of environmental aspects in business, we are committed to
taking into account the possible repercussions on the environment of all its current and future
decisions and operations. In order to attain this objective, while ensuring that it remains

competitive in its field, Logistec Everglades subscribes to the following principles:

* To meet or exceed current environmental laws and regulations in the conduct of all our
operations;

®  To reduce our possible impacts on the environment by adopting protective and preventive
measures;

= To promote the installation and use of new technologies that consume less

energy and are more environmentally friendly;

* Toadopt and apply an Environmental Management Program aimed at continuous
improvement, as measured through the monitoring of the environmental impact of

our activities;

= Toimplement and maintain Emergency Preparedness Plans designed to allow an
immediate response to incidents and situations that may have an impact on the

environment;

*  Toimplement an Environmental Training Program to inform employees of existing
environmental laws and regulations, to communicate to them the corporate
Environmental Policy and to make them aware of the importance of their participation in

attaining the environmental protection objectives,

*  To regularly communicate the environmental performance results of our operations

fo the Board of Directors; and

= We are also committed to reviewing our Policy periodically and revising it in light of

new information regarding the types and locations of our activities.
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SECTIONR

One of the key elements of the business agreement between Coleary Transport Co., Inc. (“CTC")
and Logistec USA Inc. is that the Logistec Everglades LLC will benefit from the work of the Sales,
Marketing and Business Development entire team of the Logistec Group.

This will allow Logistec Everglades LLC to benefit from growth opportunities apart from the
obvious consolidation of the present business activities of CTC within Logistec Everglades LLC.



	Section P.1 Safety Program
	Section P.2 Substance Abuse 
	Section P.3 Job Training Program
	Section P.4 Frequency of Training
	Section P.5 Equipment Operator Certificates
	Section Q.1-3 Warrning Notices & Violations
	Section Q4 Statement of Commitment 
	Section R Statement of Ability to Promote



