
EXHIBIT 1

PROPOSED

1  RESOLUTION NO. 2018-

2  A RESOLUTION OF THE BOARD OF COUNTY
COMMISSIONERS OF BROWARD COUNTY. FLORIDA,

3  PERTAINING TO PARENTAL LEAVE FOR BROWARD
COUNTY EMPLOYEES; AMENDING SECTION 14.232 OF

4  THE BROWARD COUNTY ADMINISTRATIVE CODE
("ADMINISTRATIVE CODE") TO PROVIDE FOR PAID

5  PARENTAL LEAVE FOR THE CARE OF A NEWBORN
CHILD, AN ADOPTED CHILD, A FOSTER CHILD, OR FOR

6  THE GUARDIANSHIP OF A CHILD; AND PROVIDING FOR
SEVERABILITY, INCLUSION IN THE ADMINISTRATIVE

7  CODE, AND AN EFFECTIVE DATE.

8  (Cosponsored by Vice-Mayor Mark D. Began, Mayor Beam Furr, and
g  Commissioners Nan H. Rich, Barbara Sharief, and Dale V.C. Holness)

10 WHEREAS, according to data compiled by the Organization for Economic

11 Cooperation and Development (OECD), the United States is the only country among 41

12 nations surveyed that does not provide paid leave for new parents; and

13 WHEREAS, the OECD survey reports that the amount of paid parental leave

14 required in any of the other 40 nations surveyed ranges from 87 weeks in Estonia to

15 approximately two months in New Zealand; and

16 WHEREAS, applicable research, including a 2014 study by the Institute for

17 Women's Policy Research, shows that, among other benefits, paid parental leave

18 increases the likelihood that workers will return to work after childbirth, improves

19 workplace morale, and helps foster gender equity in the workplace and at home; and

20 WHEREAS, research also shows that paid parental leave has a positive effect on

21 workplace productivity and the economy as a whole; and

22 WHEREAS, the Family Medical Leave Act (FMLA) currently provides eligible

23 employees up to 12 weeks of job-protected parental leave in a calendar year or during a

24
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