
B�,9WARD 
COUNTY 

F L O R I D A 

COUNTY AUDITOR 

115 S. Andrews Avenue, Room 520 • Fort Lauderdale, Florida 33301 • 954-357-7590 • FAX 954-357-7592 

January 26, 2017 

To: 

From: 

Subject: 

Mayor Barbara Sharief /
Evan A. Lukic, Count�£,

Salary for the Interim County Auditor 

Attached for your signature is form BC-102 establishing the salary and benefits for the 
Interim County Auditor, Kathie-Ann Ulett, effective February 4, 2017. The salary and benefits 
for Kathie are the same as my current salary and benefits. This is consistent with the long 
standing practice of the Board to provide employees serving as Interim County Attorney or 
Interim County Administrator the same compensation as the person they replaced (Please 
see the attached summary of the most recent interim appointments). When the interim 
appointment ends, the employee returns to their previous position at their previous salary. 

From a historical perspective, negotiations of compensation for a newly appointed County 
Administrator or County Attorney have been delegated by the Board to the Auditor. 
Following the negotiations, the compensation and terms of employment were submitted to 
the Board for approval. Salary negotiations for a newly appointed Auditor have been directly 
between the Board and the Auditor to maintain the independence of the office and avoid any 
conflicts between the Auditor and future auditees. 

Please advise when the form is signed so that my aide may obtain and forward the form for 
processing. 

If you or other members of the Board have any concerns or questions regarding the above, 
please feel free to call me directly. 

EAL/besa 

Attachment 

cc: Members, Board of County Commissioners 
Bertha Henry, County Administrator 
Joni Armstrong Coffey, County Attorney 

Broward County Board of County Commissioners 
Mark D. Bogen • Beam Furr• Steve Geller• Dale V.C. Holness• Chip LaMarca • Nan H. Rich• Tim. Ryan • Barbara Sharief • Michael Udine 

www.broward.org 
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Preparer's Name: Brenda E. Smith-Allen Phone: (954) 357-7590 

B �WARD 
' COUNTY 

BROWARD COUNTY BOARD OF COUNTY COMMISSIONERS 
Finance and Administrative Services Department 

Human Resources Division 

F L O R I D A PERSONNEL ACTION FORM (BC102-102) 

Employee 
Number 

1000180937 
Last 
Name ULETT

First 
Name KATHIE-ANN

Ml 

Effective 
Date 

Activity Code (HR09) FLSA ON 
'2JE 

Employment 
Status HR10 

BPN 
09421 

Position Title -
Class Z7001 -DEPUTY COUNTY AUDITOR 

Unit 
PP429 

Division 
Name 
Sub-Section 

Supervisor 
Name 

Unrep. Auditor 
Agency Name 

BOUCAUD, GERARD A 

Office of the County Auditor 

Div# 
0101 

Sub-Section# 

Section 

Name 

Fund 

Supervisor 
Employee Number 

Agcy# 
020 

Sect# 

0010 
Org 

2000 

Scheduled 
Hours 

D 37.5 D 38 �40 Hourly Rate 
$107.5224 D 20 D Other 

Type of Salary Change 
HR11 ACTING COUNTY AUDITOR 

Shift 
Differential 

Lunch Period 

Building 
Location 
Probation End 
Date 

D 1• Shift D 2" Shift D 3 Shift i;zJ NIA 
D SD5 D SD25 D SD45 D SD50 

D 30 lZI 60 Schedule 
D oo M - F 8:30 am - 5:30 pm 

Weekend 
Shift 

115 S. Andrews Avenue, Room 520, Fort Lauderdale, FL 33301 

Anniversary Date 

DY 
r;zJ N 

CHANGE/APPOINTMENT SEPARATION 

D Promotion 
D Demotion (County Action) 
D Demotion (Empl. Choice) 
D Reclass/Block Budget 
D Transfer 
D Pay Adjustment 
D Status 
D Relocate BPN 

LEAVE OF ABSENCE: 

Reason 

Physical: Required 

D New Hire 
D Re-Hire 
D Reinstatement 
D Recall 
Ill Acting 
D Parallel Appointment 
D Work Out of Class 
D Other 

Requisition No. (if applicable) 

Start Date 

D Resignation 
D Retirement 
D Dismissal 
D Layoff 
D Deceased 
D Disability Termination 
D End of Assignment 
D Other 

Proposed 
Return Date 

FMLA Approver 
Name 

D Waived D Authorized By 

Employee 
Timekeeping Role 

Work Phone# 

D Employee 
liZl Supervisor 

Extra Board D Y 
(Transit Only) D N 

(954)357-7101

PERFORMANCE APPRAISAL 

Salary Increase .% 
D Add to Base 
D Cash Equivalent - if current 

hourly rate at maximum or 
above. 

Actual Return Date 
FMLA Approver 
Em lo ee Number 

AUTHORIZED SIGNATURES Obtain authorized signatures as applicable. Division Director's signature certifies that the proposed effective date has 
been coordinated with the releasing agency (if applicable). 

County Administrator Date: 

Department Director Date: 

Division Director Date: 

Budget: Date: Human Resources: 

Remarks by requesting office: Human Resources use: 

SALARY OF $223,646 AND OTHER BENEFITS AS PROVIDED 
TO THE RETIRING COUNTY AUDITOR, EFFECTIVE 02/04/17. 

BC102-102 (Rev. 10/09/2013) 

Date: 
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